
Donny R. Pennington
4948 Lighthouse Springs Drive, Grove, Oklahoma 74344

(417) 549-0590, penningtondonny19@gmail.com

Professional Profile

Eager to lead associates into the twenty-first century using a unique combination of educational
experience coupled with ten years of business background in business management and
Education.

● In progress of Specialist Degree in Educational Administration

● Master’s Degree in Educational Administration

● Experienced in the use of online educational
software

Education and Certifications

Specialist Degree in Leadership Administration
William Woods University (1 class left) 2018

Masters in Educational Administration
William Woods University 2007

Bachelors of General StudiesMissouri
Southern State University 1999

Career and Technical Education Oklahoma and
Missouri Department of Education

Computer Skills

Software: Microsoft Word, Power point, Adobe Photoshop, Microsoft Excel, Edgenuity, and Google
Docs

Employment

Miami Public Schools, August 2022 - Present
MS/HS Computer Science Teacher
Supervisor: David Douthit (918) 453-3345

Ballistic Performance Academy, August 2020 - Present



Supervisor: Jason Tanner (918) 260-0194

Wal-Mart - Miami, OK, Co-Manager, September 2019 - August 2021
Supervisor: Chuck Stotts (918) 533-4453

Grove Public Schools – Director of Alternative Academy, August 2015 – May 2019
Supervisor: Renee Dozier (918) 314-3419

Neosho Public Schools – Business Teacher, August 2009 – July 2015
Supervisor: Jeremy Phillips (417) 451-8600

El Dorado Springs Schools – Business Teacher, August 2006 –a July
2009 Supervisor: Dave Hedrick (417) 876-3112

Key Qualifications
● Plan and instruct each subject area using a wide variety of teaching aids, motivational and

implementation strategies to engage students in active learning
● Recruit and coordinate events for future employees
● Developed and wrote a successful Vocational Enhancement Grant of $175,000
● Implemented new technology approaches to our district and students
● Engaged and instructed different types of learners while conducting a high level of

expectations
● Lead associates through the implementation plan of GWP in my first three months.


